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1. Semester: Elective	
2. Course Title: General Economics and Management
3. Objective: The aim of this paper is to provide the students only with the basic knowledge about economics and Management to relate their fields of study with the subjects for a successful professional career.
4. Details of Course
	S. No
	Contents

	1
	Defining economics (Economics the study of wealth, welfare and choice). Concepts of scarcity, choice and costs. Nature, scope and role of economics. Defining Micro Economics and Macro Economics

	2
	Utility Analysis: Basic concepts of utility:  Law of diminishing marginal utility, law of equimarginal utility. Utility Maximisation, Indifference Curve and Consumers’ equilibrium. Basic concepts of need, want, consumer, customer & purchasing power. Meaning of Demand, types of demand, determinants of demand, Law of Demand, Elasticity of Demand, Meaning of elasticity, factors affecting elasticity of demand.

	3
	Game Theory, Cooperative vs non cooperative game, dominant strategy and Nash Equilibrium, extensive form game.

	4
	Theory of Production: Meaning and importance of Production. Factors of production (Land, Labour, capital, enterprise). Profit maximisation and producers’ equilibrium Market: Defining market, Classification of markets, Basic concepts about types of market structure (perfect market, monopoly, monopolistic, oligopoly and duopoly). Concept of Demand forecasting and techniques of demand forecasting.

	5
	Management: Definition, nature, scope, objectives and importance. Taylor’s & Fayol’s principles of management

	6
	Process of Management Planning: Meaning, Objectives and Importance of planning. Organising: Meaning, Objectives and Importance of organising, Decentralisation and its importance. Delegation and its elements (authority, responsibility, accountability). Staffing: Concept and importance of staffing, recruitment. Directing: Concept and importance, supervising, motivating and leading the human resource. Controlling: Concept and importance. Process of control. 

	7
	Motivation: Defining motivation. Theories of motivation: Abraham Maslow’s theory of motivation, Theory X & Y, Carrot and Stick approach of motivation. Teams & Groups: Concept of Group Dynamics and Teams, Theories of Group Formation, Team Development.
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